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Threatening words scrawled on board
By Christopher Hedges
Editor-in-Chief
Racist grafitti marred
the Black Law Students
Association's bulletin
board, officials at the law
school announced earlier
this week.
"Last Monday, it was
discovered that the sign
identifying the Black
Law
Students
Association had been
defaced with a threatening message using a

racial epithet," wrote
Anne Pen way, admissions and student relations director.
In response to the
vandalism, a forum was
held in the law school
atrium to discuss incidents where student
group bulletin boards
have been scrawled upon.
The identity of the
perpetrator is unknown,
but law school officials
are not ruling out the
possibility that a law stu-

dent may have been
involved.
"While it is painful
for us all to contemplate,
we must acknowledge
that the possibility that
the perpetrator may be
among our own community," wrote Penway in
the Feb. 26 memo circulated to all students.
"Wesemann Hall is open
to the public and there is
every possibility that
these acts were committed by someone not affili-

ated with the law
school."
Earlier this school
year, bulletin boards
belonging to the Jewish
Law Student Association,
the Federalist Society
and Jus Vitae were
attacked by vandals.
The school's Honor
Code and school regulations condemn and punish racial and other forms
of
harassment.
Punishment includes suspension and expulsion

for a student found to
have violated the rules.
"A student should
scrupulously regard the
rights of others and
should observe high ethical standards in his or her
conduct," states the
VUSL Honor Code. "A
student should strive to
promote an academic
environment where each
student has an equal
opportunity to use all of
the resources of the
school."

Undergrads' job
situation: 93.7%
report having jobs
VU News Report
Valparaiso University graduates continue to find success in
job placement opportunities. A report issued by the VU Career
Center put the overall placement rate for 1994-95 graduates at
93.7 percent.
This figure represents data based on a 90 percent response
rate from the December 1994 and May and August 1995 graduates.
The report stated that 538 or 89.6 percent of the responding
graduates are employed, interning, or in graduate school, 41 or
6.3 percent are seeking employment, and 27 or 4.1 percent are
not currently seeking employment. These figures exclude international, education, and law graduates.
According to the report, the salary offers were higher than
the previous academic year in seven of the ten reported categories. Salary increases ranged from 2.6 percent to 20.6 percent.
The College of Engineering led in graduate placements with
70 or 100 percent of the engineers reporting employment or
attending graduate school.
The College of Business Administration was second with
85 or 92.4 percent employed or attending graduate school.
The College of Arts and Sciences had 397 or 87.3 percent of
its respondents employed or attending graduate school.
The College of Nursing reported 171 or 83.6 percent
employed or attending graduate school.
Electrical and computer engineers received the highest
salaries, averaging $37 ,920; mechanical engineers followed
with an average of $34,853. Civil engineering graduates
received an average salary of $30,710, and nursing graduates
followed with an average salary of $28,496.
In the College of Business Administration, accounting
majors averaged $27,436; marketing majors, $27,142; general
business, $25,085; finance majors, $24,750; and human
resource management majors, $21,600.
Arts and Science majors averaged $21,120.

Photo by Christopher Hedges

It wasn't the magical moment that many thought of when they heard about EJA's Kiss a Pig
contest. Both Professor Laura Dooley and a little piglet have second thoughts about the contest after contributors to EJA gave the most in Professor Dooley's name.

Save the environment: recycle!
By Malini Goel and
Marianne Mannheim
Contributors
Environmental awareness should play a
greater role among the
student body at VUSL.
In .the past, environmental issues and activities were seen as eccentric, esoteric, or for the
"environmental people."
But, the truth is, you
don't need to wear
Birkenstocks or eat granola in order to preserve
and maintain the environment, even with our

busy law school schedules. There are little
things we can do that
can make a big difference.
1. Use the back side
of sheets of paper for
rough drafts. It saves
paper, money, and the
environment.
(Why not submit
rough drafts of assignments on the reverse
side of papers that we
don't use anymore?
Example: Westlaw &
Lexis printouts, the
advertisements in our
lockers, and old papers

generally. The blank
side of colored papers
can be used for other
advertisements or as
separations in a binder.)
After using both sides
of paper sheets, make
sure to throw them into
the appropriate paper
recycling bins that are
placed in various places
in Wesemann: in the
locker room, computer
lab, lounge, classrooms
and so on.
2. Use the VUSL
recycling bins consciously. So often people toss plastic, glass,

cans, newspapers, or
plain paper in garbage
cans or in the wrong
recycling bins. We just
have to pay attention. It
can make a big difference.
We're lucky
enough to have a good
recycling program at
VUSL.
3. If your organization sells pizza or any
products in large cardboard containers, they
can be recycled at
VUSL. Just outside the
front door of Wesemann
Continued,
please see recycle,
page7
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Stop racisnt
It always seems to happen this way. Someone, with malicious intent,
scrawls vulgar and racist graffiti on a bulletin board at a law school. The
choice of words and the method of the expressing the message are directed at groups of students in the most hateful and vile way imaginable.
Why do we have to put up with this sort of behavior? It would seem
that in 1996 we would all be able to pull together and live with one
another in harmony. It would seem that we should be able to come to
school and not have to be confronted with vandalism that bespeaks evil
against other human beings. We cannot tolerate this type of behavior
from anyone in the community.
The identity of the individual or individuals is unknown to us. We
hope that it wasn't a classmate or other member of the law school community. If it was a random act of vandalism by someone wandering the
hallways after walking into the building from the street, the scope of the
problem still doesn't change. We must all pull together and get to know
one another so that this type of thing doesn't happen in the future. We
must also send a signal and show of support stating that we will not tolerate racism.
We all support free speech -- but this latest episode of bulletin board
vandalism does nothing to contribute to the free flow of ideas. If someone has something to say without resorting to the cesspool of racist language and thought, say it. This blatant scrawl of racism does no one any
good. It is an obscene gesture against humankind. We will not tolerate
it!
The ·Forum invites everyone in the law school community to comment
on this incident. The free flow of information will help us understand
and get to know one another. It will also allow those who were offended
to condemn the actions of a twisted soul.
Racism seems to be rearing its ugly face on our beautiful campus. All
of us have to join together as a community to stamp out the ignorance
that fosters perverted and evil expressions of racism. We must all work
together to get to know and understand each other. Only open lines of
communication and a strong denunciation of racism will cure the sickness infecting some in our society.
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The Buchanan PhenoDienon
It doesn't take a political aficionado

to figure out that what is happening in the
Republican presidential race is out of the
ordinary. Out of the four so-called
"viable" candidates that started the race,
none of them is on top.
Forbes, the candidate with indisputably the most money, can't buy himself past a fourth place finish. Alexander,
who seems to think the American people
want to elect a farmer with a flannel
instead of a president, is laboring on a
shoe-string budget just to show. Dole, the
heir-apparent to the Republican throne,
thinks he deserves the nomination along
with his social security check and Geritol
tablets. And Gramm, the one with the
supposed best grass-roots organization,
got himself thrown out of the wagon
before he could convince anybody to pull
it.
Their problem is this: these guys are
lulling everybody to sleep, while Pat
Buchanan is raising people from their
political slumber, including the
Republican establishment. With his victory in the New Hampshire primary, coupled with wins in Alaska and Louisiana,
Buchanan is scaring the pants off the
party bigwigs and loving every minute of
it! While it is understandable why the
liberals are cringing at the thought of a
Buchanan Presidency, who can figure
why every major Republican figure is
denouncing him?
On the surface, they will tell you that
Buchanan is an isolationist, and there is
just no room for this kind of thinking in a
"conservative" party. But what ever happened to the big tent theory that everybody has been throwing around for the
last four years? I get it! It is all right if
you are for pro-abortion or pro-homosexual rights. They'd love your vote (and
your partner's too). But if you lost your

job in a textile mill that was shipped to
China, too bad. The free market is much
too important to worry about such petty
things.
All that Buchanan has said is that he
would put a 20% tariff on goods coming
from China and 10% on those coming
from Japan. As far as I'm concerned, we
should make it 100% on goods coming
from China or not let them in at all. Any
country that mandates forced sterilization
and abortion on its women is not deserving of our support. Hillary will take care
of that. As for Japan, who else are they
going to sell to, Cambodia? Let's face it,
we are the largest buyer in the world.
They have no choice! Besides, when they
start opening up their market to our cars,
we can always loosen the choke hold.
Aside from Buchanan's economic
theories, which are hardly "extreme,"
what can these guys be complaining
about? His social views are no different
than Reagan's, and the people Bush lost
four years ago, Perot voters, like Pat more
than anybody else. The only other conclusion I can come to is that Buchanan
has not paid his dues. He's never been
elected to public office. And he didn't
have to do things like vote for the ultraliberal Ruth Ginsberg to the Supreme
Court in order to get some legislation
passed, as Dole and Gramm did.
We must be honest with ourselves.
Pat Buchanan is a breadth of fresh air in
politics, and that is true whether you love
the guy or hate him. If you hate him, at
least you know he won't budge, so you
can take good aim at him. But if you love
him, there can be no better man on your
side. Not only is be the kind of guy who
you would want as a friend, that wouldn't
turn his back on you, but unlike Clinton,
he's the kind of straight shooter you want
in the White House.
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An Assumption of
Incompetence:
Black History
Month in America
By Professor Hatcher

As we celebrate Black History
Month some African Americans are wondering what's to celebrate? We celebrate
freedom from slavery, however, many citizens of out country are not yet free.
They are not free from poverty, joblessness or homelessness, and they are not
free from racial discrimination and economic subjugation. Too may mothers and
their children, barely surviving on welfare, look on with fear and suspicion as
political figures from the State House to
the White House call for "reform" of the
welfare system in the United States.
Many of us are surprised by the all
out assault on legal efforts to create a
level playing field in race relations such
as the current attack on affrrmative action.
America's historic concern for "the least
of these" is being victimized by the conservative feeding frenzy in Washington
led by two troglodytes named Gingrich
and Gramm. In the name of belt tightened and a balanced budget, these two
slash and burn artists are in the process of
laying waste to more than forty years of
progressive, compassionate political
achievement.
There are still those among us
who would blame the victim. There are
those who would suggest that blacks in
America are their own worst enemies.
We see otherwise intelligent Americans,
accepting T.V. catch-phrases like, "blacks
must go from aid to trade." Translated,
that means that blacks must get off the
welfare rolls, get a job and work like the
rest of us. They ignore the truth that most
people on welfare are not black, and
would love to work if they could get a
job. Aid to trade is not the issue. African
Americans have a right to aid from government if they need it, just like the
Savings and Loan Industry, the Tobacco
Industry, Continental Bank, Chrysler and
others. It is not an either/or proposition.
The real issue is aid plus trade.
Another term that gets tossed
around a great deal these days is full
employment. However, for African
Americans, the issue is not full employment either. It is full development. In
1865, when blacks came out of slavery,
they did not demand full employment or
jobs. After all, in those days, every black
had a job. Slavery was full employment!
Instead, blacks came out of slavery asking
for land and mules, banks and schools.
Even former slaves knew that it was not
enough simply to have a job.
Slaves came out fighting for
ownership and development. They clearly understood that development and ownership were not inherent in jobs alone.
They were even able to secure a commitment from our nation along these lines in
the 1860's. Unfortunately, African
Americans were betrayed in 1876 by a
Democratic Congress and a Republican
President, and never received the "forty
acre·s and a mule" that had been promised
Continued on page 6
An Assumption of Incompetence

NO BARIBRI PROFESSORS
HAVE LEFT!!
PUTTING RUMORS TO REST:
EVERY SINGLE PROFESSOR WHO HAS
DELIVERED A SUBSTANTIVE LECTURE IN
ILLINOIS THIS DECADE IS STILL WITH BARIBRI!
Subiect Areas

1990-1995

Agency & Partnership
Commercial Paper
Conflicts
Constitutional Law
Contracts/Sales
Corporations
Criminal Law
Criminal Procedure
Equity
Evidence
Family Law
Federal Procedure

Richard Conviser
Michael Spak
Richard Conviser
John Nowak
Michael Spak
Richard Conviser
Paul Marcus
Paul Marcus
Richard Conviser
Faust Rossi
Michael Spak
Thomas Mengler/
Michael Kaufman
Michael Kaufman
Richard Conviser
Joe Tom Easley
Michael Spak
Michael Spak
Richard Conviser
Michael Spak
Stanley Johanson

Illinois Civil Procedure
Personal Property
Real Property
Secured Transactions
Suretyship
Torts
Trusts
Wills

1996

Ex~erience

Richard Conviser
Michael Spak
Richard Conviser
John Nowak
Michael Spak
Richard Conviser
Paul Marcus
Paul Marcus ·
Richard Conviser
Faust Rossi
Michael Spak
Thomas Mengler

30 years
27 years
30 years
21 years
27 years
30 years
19 years
19 years
30 years
23 years
27 years
4 years

Michael Kaufman
Richard Conviser
Joe Tom Easley
Michael Spak
Michael Spak
Richard Conviser
Michael Spak
Stanley Johanson

8 years
30 years
16 years
27 years
27 years
30 years
27 years
24 years

OOubn
BAR REVIEW

Trust tlze Power ofExperience™!
176 West Adams Street • Suite 2100 • Chicago, Illinois 60603 • (800) 621-0498 or (312) 782-6616

DOl
465-7868
Designated Driver Initiative
Sponsored by SBA and ABA
Open Thursday- Saturday
10 p.m. to 2 a.m.

Let your voice rise
across the land!
Write a letter to the editor or an opinion piece.
All viewpoints of interest to law students
welcome.
Deadline:
Thursday
March 15, 1996 at 5 p.m.
For more information,
contact The Forum via email
at: forunn~esem~
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EJA kiss a pig contest successful
By Heather McCleery
Equal Justice Alliance
VIA EMAIL

EJA thanks everyone who
participated in, watched, and
contributed to EJA's Annual
Kiss-A-Pig Contest.
For those folks who missed
this rather messy event, the winner for 1996 was the infamous
Professor Dooley.
But, as she stated, this sowkissin' event was not unusual for
a native from Arkansas.
Due mostly to the intense
competition around the last few

minutes before the final verdict
was read, EJA raised over
$300.00! This greatly adds to
our Summer Scholarship Fund
for those law students interested
in pursuing volunteer or lowpaying public interest jobs for
the summer.
Those unfortunate souls
who missed this blessed event,
the sow will be ready to pucker
up again come 1997. And as
Dooley so unforgettably stated
at the end of the kiss - next year
we vow revenge against Berner!
So, students, professors, Dooley,
and Smoot you better start sav-

ing those pennies now.
As a side note, EJA will be
having a panel of some VUSL
professors and alums Don and
Kathy Evans who will speak and
answer questions about their
public interest experiences. This
event is set for March 25th at
4:30 p.m. Refreshments will be
served, of course. Also, information about VUSL's and EJA's
Summer Scholarships will be
readily available during this
time. Don't miss it.
Lastly, EJA thanks everyone for their participation in
EJA's Law Week Raffle.

Photo contest
The "M&M" spring
break photo contest
By Malini Goel and
Marianne Mannheim
Contributors
Have crazy plans for spring break???
Well, why don't you tell us what your
doing?
Or rather, why don't you SHOW us?
Marianne and Malini are having a spring
break photo contest! The best photo will
appear in the next edition of our column,
provided it isn't notorious or X-rated!
The winner will be awarded a free
bag of M&Ms! Yum, yum!
For those of you who don't quite
make it to number one, we will display
the rest of these "chef d'oeuvres" (that's
French for masterpieces) on a bulletin
board in the library a couple of weeks

after we get back.
Turn your photos in within the first
two weeks of class after spring break to
locker # 123. Make sure the photo is clear
and that you write your name and locker
number on the back so we can return it to
you when we're done exposing, exploiting, and blackmailing you.
It doesn't matter whether you went
scuba diving in the Caribbean or whether
you were reading Property in the Valpo
Law School Library .. . WE WANT TO
KNOW WHAT YOU DID! Be thinking
of us when you take those great photos!
... And DON''T FORGET to submit your
photos when we return. See you (and
those photos) when we get back! Have a
great Spring Break!

Quote of the Week:
Tim Russert: "How long did you take to prepare for that interview?"
Maria Shriver: "A couple of weeks, about two or three weeks, and I read everything. I memorized that book up and down. I memorized everything that was
written about Whitewater, about Travelgate, about Hillary Clinton, about First
Ladies ... You want to admire her, and yet you're a journalist and you have to ask
her these tough questions, you have to be skeptical, and you can't just come on
and do this like 'Oh, you're so wonderful' interview."
-- Maria Shriver on her interview with Hillary Clinton, CNBC's Tim Russert,
Feb4.

A Feeling of Jazz
with Professor Joellen Lind
and Bill Saterlee
Sundays from 2 to 4 p.m.
only on

WVUR95.1 FM
Valparaiso University radio

Listed below

are this year's winners: (1) $10

(5) $2 Movie Discoun t for

Gift Certificate for Heavenly

County Seat - Mark McKibbin,

Body Tanning and Massage -

Tony Pearson, Rehana Adat ,

Bobbi Anello and mark Gurnz

Heather McCleery (6) Gift

(2) 5 Free movie rentals from

Certificate for Town & Country

Take One Video - Renea

- Tony Pearson (7) $10 Gift

Gummo, Karen Edsell, Rehana

Certificate for Bagel Bakery &

Adat, Steven Reynolds, Ted Roe

Deli - Nikol Palumbo (8) $25

(3) $10 Gift Certificate for Papa

Gift Certificate for Pappas Floral

Johns - Keirsten Anderson, Joe

- Karen Edsell (9) $20 Gift

Barksdale, Mark McKibbin (4)

Certificate for TGIF - Angelo

Free One Day Rollerblade

Betancourt (10) The Mystery

Rental from Land and Lake

Gift (Clock) from Binder's

Outfitters - Heather Hamilton

Jewlers.
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Career conferences
offer many networking
opportunities
Career, continued from page 8
lL.

-- Practitioners might just recommend
you send a resume to their office or that you call them next week.
-- Practitioners will NOTE your efforts,
ability to network and sincerity in exploring a practice area of law.

"I did get a clearer idea of what some
of the practice areas encompassed, as
well as suggestions of what practice areas
someone with my background might pursue. All the practitioners were friendly
and cooperative," said Dennis Bassi, 3L.
Determine your career path in law a
"If you didn't have an idea (of what little more clearly
you wanted to do before you went), you
got one! Now that we know enough to -- Find out just what it's like to practice
begin asking questions of attorneys, you
in the area of law that you believe must
can come away
thinking something
entirely different
about that practice
area (compared to
what you thought
before you came to
law school). For
me, it didn't formalize a career goal,
but it was informative about options
within
practice
areas. It was worth
one day of my time
and it was nice to
go as a group. That
Photo submitted by Anita Rees
gave me the opportunity to discuss Valpo law students gather in front of the Soldiers and Sailor's
ideas about these Monument in Indianapolis during a career conference. They
areas of law with had the chance to network with Indy attorneys.
friends who come
from different backgrounds and experi- be wonderful.
ences than me," said Daya Naef, lL.
-- What are the downsides of the area of
Talking with practitioners in a casual, law you wish to practice?
low-pressure situation can provide the -- What's the career path like fore someopportunity to:
one practicing in this area of law?
-- Once in a practice area, how easily can
Network
you transition to another practice area
should you want to do so?
-- Attorney A knows Attorney B at XYZ
office who would talk to you about your
interest in (Property) law.
These opportunities will present them-- Practitioner X knows Practitioner Y
who has or may have an opening for a
selves again next January or February in
summer clerk ...
-- Lay the foundation for a future contact
1997. Plan to participate and generate
ad colleague in the legal profession: Get
that practitioner's business card. Ask,
"May I call you sometime in the future if results that will make a significant differI have more questions?"
ence in you career/job search!
Get yourself known

Have a story idea?
Contribute to The Forum.
Call 465-7831 for more info.
Meetings every Tuesday @ 10 a.m.
in Heritage Hall 202.
forum@wesemann.law.valpo.edu

Computer issues will be resolved
By John Obermann

Technical Support
VIA EMAIL

I was promised by Zenith that the
new machines were shipped on Friday.
hence, they will "supposedly" arrive this
afternoon or tomorrow afternoon.
Another issue is the whole remote
access thing. Please refer all questions to
me (not EIS) with regard to PPP, E-mail,
printing, whatever. EIS employees (the
student consultants) are not familiar with
the necessary setting changes that need to
be made in the Trumpet Winsock and the
Pegasus Mail software for connectivity to
Wesemann. Since only members of the
law community are on our server, the EIS
students have no way of knowing how to
help you.
We are currently pursuing our own
connection solution to our own system.
(ie., no more PPP garbage, no more lost
mail over the wires, etc ... ) We are also
looking into a CO-server system to hold
over 200 discs on-line for searching and
retrieval.
I realize many things are "wrong". I
will try my best to fix all of your prob-

lems ( on the computer .that is). We are
attempting to extract more funding for
technology support. Unfortunately, at this
time, we just do not have the cash to give
you the tools you need to be really effective on the PCs. After April, the lab will
be switched to a Windows 95 environment. This should solve the occasional
reboot problems we have currently.
As for the removal of the GUEST
account, it was an inevitable change.
Please just write your name (including
middle initial) on the clipboard and write
that you need an account. I make them
about every 4 or 5 days or so. The easiest
way to see if your account has been
processed is to check the board. If your
name is scribbled out, it is not because I
don't like you. It's because your request
has been completed.
So, ask me the questions, (not EIS or
other law students who occasionally get
irritated by late-night phone calls) and I
will hopefully provide the answers. Linda
Canada can reach me at anytime of the
day if I do not happen to be in my office.
Thank you, JMO
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An assumption
of
incompetence
Assumption of
Incompetence
Continued from page 3
development.
That's more than can be said
for some African Americans
today. The Gary casino debacle
is a prime example of the failure
to distinguish between the value
of jobs and ownership. From the
moment it became clear that the
Indiana State Legislature would
approve riverboat casinos for
Gary, primarily through the
efforts of State Representative
Charlie Brown, there has been a
concerted push on the part of
certain individuals and the
Indiana Gaming commission to
guarantee that "others" would be
given ownership and control of
casino development in Gary,
while Gary citizens, for the most
part, would have to settle for
jobs washing dishes and dealing
cards.
Celebrity was more important
than commitment. Connections
were more significant than a sincere desire to rebuild a city devastated by poverty, racism and
exploitation, It is ironic and outrageous that neither of the two
"foreign" companies to whom
Gary's licenses were given can
currently meet the Indiana
Gaming commission's own
stringent financial requirements
- the same requirements that
were used earlier to eliminate
from consideration the only
applicant with local Gary citizens owning a majority of the
company.
In recent months, the city
administration and local media
have trumpeted the jobs that the
boats will bring; while downplaying the fact that the millions
of dollars in profits earned by
these two developers will head
straight for New York, Atlantic
City or Detroit. It appears that
Donald Trump has already
cashed in on his Gary license to
the tune of $300 Million. The
bottom line is that the people of
Gary are left to beg for jobs
from The Donald and little else.
This situation is simply added
proof that the city administration
and the single, solitary black sitting on the Indiana Gaming
Commission, unlike the slaves
coming to freedom in 1865,
didn't understand the difference
between a j,Q,12 and owning the
company - the difference

blacks cannot effectively combetween full employment and
Foundation found that being
full development.
black and dark skinned reduced
pete.
Unfortunately, this sends a
the likelihood of getting a job by
When black Americans see
52 percent, all other things being
this scenario played out across
chilling and terrible message to
our children. One that- goes
the country, over and over again,
equal. The widespread percepbeyond the political and ecotion is that blacks are simply not
they become discouraged.
as qualified as whites. There is,
nomic arenas. A message that
When they constantly see their
to repeat, an "assumption of
interests subjugated in favor of permeates every facet of our
lives. If black public officials
incompetence" that hangs over
representatives of "others," they
are assumed to be incompetent
their heads like a dark thunder
are frustrated. When they watch
and/or ineffectual, what about cloud.
television and read the daily
black teachers, doctors, lawyers,
newspapers and when they realNevertheless, for some
ize that many of the streets and
policemen and even African
African Americans, this idea of
American religious leaders? Are
public buildings in America's
inherent inferiority is ridiculous.
they incompetent also? An
They know that where there was
cities are named after individuals
who
a John F.
Kennedy,
oppressed their
ancestors
there was also
As ,,.e celehr·ate Black History
(Taney, Hayes,
a
Martin
etc.), and when
Luther
King
:\1onth sonte Aft·ican Atnericans are
Jr.;
where
they notice that
there was a
few
of
the
\vondering "·hat's to celebrate'? We
L y n d o n
schools, federal
celebrate freedont front slavery, ho\vBaines
buildings and
Johnson, there
highways in the
ever·, tnany citizens of out countt·y are
was
a
United States are
Thurgood
named after their
not yet ft·ee. They are not free front
Marshall;
heroes.
povet·ty, joblessness or hotnelessness,
where there
When they look
was a Jimmy
around the cities
and they are not free front racial disCarter, there
and see that
was also and
whites own and
crintination and econontic subjugaAndrew
control the pubtion. Too tnay tnothers and their
Young and
lic utilities, most
Vernon
of the banks, the
children, barely surviving on welfare,
Jordan; where
telephone and
there was a
television comlook on \vith fear and suspicion as
Ronald
panies
and
political figures front the State House
Reagan, there
almost everywas a John
thing else of
to the White House call for "refornt"
Jacob and Ben
value,
they
Hooks; where
become angry
of the welfare systent in the United
there is a
and depressed.
States.
Sandra Day
When they go to
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where
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nothing
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country in the world and they
where there is a Bill Clinton,
have no capital! They must notion that black people are
there is a Jesse Jackson .
accept the fact that they are citiincompetent. Our entire society
Thus, these blacks have come
zens of the most powerful counis organized around that single,
try in the world, but they have
to understand that color does not
inaccurate and false idea. From
no power!
determine intellect nor ability ... a
the day of their birth blacks are
lesson that all Americans must
Some blacks, when they see
told and taught in a thousand
different ways that whites are
learn if we are ever to overcome
this, undertake a life of hopethe "assumption of incompelessness and lawlessness. Others
superior and blacks are inferior.
become so intimidated and so
Some readers will remember the
tence" that allows discrimination
overwhelmed by white hegemochildhood ditty: "If you're
and racism to continue in our
white, you're all right; If you're
country. During the Presidential
ny, that they are finally convinced that blacks cannot succampaign of 1991, then
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ceed. They think that blacks
brown, stick around; But if Tennessee Senator AI Gore
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you're black ... get back!" The
repeated over and over again, at
into the notion of "assumed
campaign stop after campaign
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Today, that slogan which AI
Gore make so popular, could be
modified. It is time ... for each of
us, black and white, to reexamine our commitment to
America's principles. It is
time ... to examine our own hearts
and to ask ourselves whether we
harbor any ill will towards our
brothers and sisters who may
look different, or speak differently, or have different sexual
preferences, or attend a different
church than we do? It is
time ... to acknowledge that God
made us all, and if it's all right
with Him for some of us to be
different, then it should be O.K.
with us. God never makes a
mistake. Every human being
created by Him is here for a perfect reason.
Comprehension of this truth
will cause every individual to
look at another with respect, no
matter what his or her condition.
Where differences exist that
seem to defy explanation, personal adjustment and resignation
to the will of God is the only
approach that produces an
acceptable solution.
On matters of social injustice,
consciences should be examined
frequently; attitudes aired and
purified; emotions controlled
and the mind kept open.
Prejudice if a form of pride, and
like pride is seldom if ever recognized by the Possessor. The
proud and prejudiced man looks
down on his fellowman, and so
long as he does, he is prevented
from looking up to see the God
of mercy and compassion, the
Father of us all. It is time .........
There is much left to be done
here at Valparaiso and across the
country before the "assumption
of incompetence" can be overcome. Professor Derrick Bell of
New York University in his brilliant book, And We Are Not
Saved, quotes Chapter 18, Verse
20 of Jeremiah, which states:
''The harvest is past, the summer
is ended and we are not saved."
Jeremiah's lamentation echoes
down to us through the ages,
says Dr. Bell, and gives voice to
our concerns regarding the continuing unjust treatment of some
Americans. We are not saved
and we won't be until each of us
is willing to face our conscience
and end this abominable
"assumption of incompetence.·•
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Recycling:
save our
environment
Recycle, from page 1
and around the corn~r
to the right are btg
.
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1
' and a
recycltng
big one for cardboard.
No pizza cartons
should be thrown away
when we have a. recycling bin for thts purpose.
4 . We should ?et
into the habit of usmg
e-ma1'1 as a way .of
communicating wtth
fellow students about
upcoming events and
activities). If groups
and organizations pu~
licize their events vta
e-mail and students get
into the habit of check.
their computers ate
tng
least once a day' w
can prevent the excess
use of paper (a lot of
. h gets thrown
W h lC
.
from our lockers mto
the recycling bins anyway).

I 76 West Adams Street, Suire 2 I 00, Chicago, IJJinois 60603
(312) 782-6616 • (800) 621-0498 • Fax: (312) 782-2378

Dear Students:

More than 25 years ago, I founded BAR!BRI Bar Review upon two core principles: First, law
students deserve the best and most up-to-dare bar review possible; second, they should expect
their bar review course to maintain the highest ethical standards in informing students about the
courses. Since that time, everyone at BAR!BRI has held fast to those principles.
Unfortunately, the nation's newest bar review, West Bar, has not.
In law schools across America, West Bar has blanketed bulletin boards and flooded student
mailboxes with misleading flyers and letters. Students everywhere are being asked to believe
that BAR!BRI has been stripped of its best and brightest.

I assure you that nothing could be farther from the truth. In over 25 years as the head of this
company, I have never respondecf directly to the claims and puffery of other bar review courses.
from
fiction.
However,
in light of the sheer volume of misinformation, I feel compelled to separate fact

FICTION: BARIBRI's management has left.
FACT: Last year, two former BAR!BRI employees starred West Bar. Contrary to

Next Forum
deadline:
March 15, 1996
Please submit
contributions
by dropping off
in locker #302,
sending via
email to
Forum@wesemann, or by
U.S. Mail: 202
Heritage Hall,
Valparaiso,
Indiana 46383.

West Bar's claims, neither ever served as the President or National
Director of our company. In fact, both were primarily regional directors
with no meaningful inpur in the creation or editing of materials or
lectures. It is true, however, that these two former employees aggressively
pursued many of BAR!BRI's attorneys. Their efforts fell flat. Of the
more
of
onethan
left. 50 attorneys working for BAR!BRI nationwide, a grand total

FICTION: All ofBAR!BRI's best faculty "went West."
FACT: Here too, West Bar's aggressive pursuit was in vain. BAR!BRI has

lectur~n in 46 jurisdictions.

over

Only I 0 left to join the two former
BAR!BRI employees in their "starr-up" bar review. Seven ofthese ten were
ranked in the bottom 25% on BAR!BRI student evaluations.
Your bar exam is too important to be left to inexperience. I know that students have
historically selected their bar review course based on experience and quality. I trust that
BARIBRI's more than 25 years of preparing students for bar exams nationwide counts as experience. And I am sure that over 500.000successful attorneys can vouch for our quality.
300

We look forward to helping you make the bar exam a once-in-your-lifetime experience.
Sincerely,

~~.;.~
Richard]. Conviser

(~elt•bratiTZg Ove·r 25 Yeflrs ofExcel/e1lce
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VU Students networked, learned about law, at job fairs
By Anita Rees
Career Services

Eight Valpo law students
braved the -40 degree wind chill
factor and joined other
Chicagoland law students at
Chicago-Kent School of Law to
participate in Practice Tracks on
February 3. Students had the
opportunity to talk with 55 practitioners about their practice area
of law, how they obtained their
positions, how they liked their
jobs, what there recommendations were for students who
wanted to be employed in that
practice area of law, etc. One
student commented during the
Practice Tracks, "Where else can
I go and ask questions like this
and some employers ask me for
my resume?!! This is great!"
Other students found:
"I wished I'd gone two years
ago! I learned about a job opening and several professional
organizations in one of my areas
of interest. As I spoke with one
practitioner about a particular
organization, she asked me
WHY did you apply (there)? -Everyone I know there hates
their job!," said Lora Grandrath,
3L.
"I found Practice Tracks to
be very informative. I made
three good contacts who might
be very useful to me in the
future. One of them gave me
some great practical ad vice
about what I should do this summer. Overall, it was a great
experience because it gave me
the chance to talk with Chicago
attorneys and get used to networking. The practitioner in
Computer Law wa_s especially
helpful because he actually had a
handout of useful skills that his
firm looked for when hiring
associates. His branch of
Intellectual Property law seemed
very exciting," said Samantha
Friel, lL.
Then, on February 10, fifteen
Valpo students joined other
Indiana law students and attended Career Day at the Indiana
State Bar Center in Indianapolis.
Approximately 38 practitioners
attended and answered questions
from law students. Valpo was
well represented: only IUBloomington had more student!
Practitioners were impressed and
commented on the high level of
student interest in Indianapolis
employment.
Attorney practitioners were
pleased with that day. Some of
their comments:
"I loved it. The students
were bright, eager and appropriate. I believe you had a great
variety of applicable topics."

Another said: "Nothing (no
improvements), this was fine!"
Valpo students speak for
themselves about the day:
"It was informative. Gave
me ideas about what I want to go
into and what areas of law I
don't want to practice! (Career
Day) clarified what different
types of law entail and gave me

a clearer idea of how a practitioner's time is spent in their area
of law," said Julie Dixon, lL.
"I talked to a Valpo alum
who works in the same office
that I had earlier learned had a
summer internship available.
Through her connection, I have
a phone interview scheduled
today! This same alum is help-

ing me acquire a speaker for one
of our ICLU sessions," said
Angelo Betancourt, lL.
"Good!
Everyone was
accessible. The practitioners
were willing to go beyond the
basics. It was not lecture-oriented, i.e., not 'this is what you
need to do.' Career Day allowed
a personal approach. I got 20

minutes to talk with a practitioner in the field in which I really
want to be employed! I found
out whether or not my background fit the field. Career Day
confirmed my choice of what I
want to do!," said June Buies,
Continued,
please see Career,
pageS

West WARE
Stop by for a demonstration on our stateof-the-art software. While another bar review
course has a DOS-based program, WestWARE is
designed for today•s computers, and
today•s bar exam.
Available in Windows,
Windows •9s, and soon
in Mac. Focus your
valuable study-time with
the best interactive
software for the MBE.
Track your performance automatically.
Personalize your exams to meet your
strengths and weaknesses. Customize
the subjects tested, the subtopics within
each subject. Choose the level of ifficult
and the time constraints for each exam.
Explanatory answers detail correct responses
and clearly explain the incorrect ch~oi-ce•s~.~~
Outline-linked for even more
in-depth analysis .

1-800-443-3075 ext. 7356
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Want to contribute?
Write for The Forum-- Call465-7831 for more info.

